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INSIDE

AICPA

A timely report from Human Resources to the staff of the
American Institute of Certified Public Accountants

October 1, 1990

Say Hello
To . . .

Peter Fleming - Senior Editor - Editorial-Journal
of Accountancy. Peter joins the Institute from Prentice
Hall Professional Newsletters where he was employed
as a Tax Editor.
Marie Mikolajczyk - Project Manager - CPE Program
Development-Non-Tax.
Formerly, Marie worked in England
as a Director of Studies and Senior Lecturer for BPP
Courses.
Diane Pezzello - Secretary - CPE Educational Support
Services.
Previously, Diane worked as a Secretary
for the Hughe Richards Company.

Stanley Zarowin - Technical Editor - Editorial-Journal
of Accountancy.
Before joining the AICPA,
Stanley
was a free-lance business writer.

Staff
Anniversaries

Congratulations to the following staff members
last week celebrated various anniversaries with
Institute.

who
the

Anniversary
Mely Tan
Mary Ann Remo-Bobe
Greg Furke
Roy Jaime
Catherine Wasilko
Carolyn Clement
Jeryl Costello

Staff
Promotions

Receivables
Order
SEC Practice Section
Order
SEC Practice Section
Customer Service
Production Periodicals

In Library Services, Boris Musich was
Library Assistant to Assistant Librarian.

17th
11th
10th
8th
7th
5th
5th

promoted

from

Anthony Gambino was promoted to Technical Manager
in
Information
Retrieval.
Formerly,
Anthony
was
Technical Editor in Editorial-Journal of Accountancy.

How Absence
Hurts the
Organization

"I didn't get paid when I was absent, so how can it
cost the company any money?"
That's a question a
lot of people ask.

The costs of an absence come in many forms.
Take
benefits.
The amount it costs the organization per
person doesn't change, but the proportion of work
done to benefits paid does change.
In effect, the
cost of benefits is higher.

Another higher cost is found in overtime which may
have to be worked to make up for the lost time.
Labor
costs can increase even if someone is found to do
the absent person's job because the replacement may
not be able to do the work as well.
Efficiency and
quality can both suffer.
Delays caused by people being absent can mean that
products are not ready for shipment at the right time.
If shipment is a day or two late, premium transportation
(like air freight) has to be used.
That's a lot more
expensive.
Though you may not be paid for a day's absence, it
is a costly affair in many ways, and we've mentioned
only a few.

You ARE needed.
You ARE important.
So please think
carefully about the number of days off of work you
feel you must take.
If at all possible, arrange your
responsibilities so they can be handled during off-work
hours.
Your efforts
organization
marketplace.

will help to reduce costs and help the
keep
a
competitive
position
in
the

You DO make a difference!

Attention
New York
PruCare
Members

We have just received confirmation from Prudential
that Raemart Drugs in the McGraw Hill Building has
contracted to provide prescription services to New
York PruCare members.
Note that this applies to New
York residents only; all other members must use a
pharmacy or provider in their state of residence.
If you have any questions, please call Chris Miller,
Benefits Coordinator on extension 8630 or Gabrielle
Ulloa, Benefits Assistant on extension 3803.

